WORKSHOPS 1
11:10 - 12:30

Workshop 1a

Workshop 1b

Workshop 1c

Workshop 1d

Employer Perspectives

A Cross-College Blended
Learning Curriculum Model

Mental Health and
Fitness to Study

Meeting the Needs of More
Able and Talented Learners

Purpose:

Purpose:

Purpose:

Purpose:

UKCES will lead the workshop,
focusing on its survey of employer
perspectives.

The workshop will introduce the Heart
of Worcestershire College’s blended
learning curriculum model, which is in
place for all full time Level 2 and Level
3 qualifications across the college.

The promotion of positive mental
health and wellbeing can have a
significant impact upon staff, students
and the institution as a whole.

The workshop will look at different ways
of engaging more able and talented
learners in both an academic and
vocational routes.

The workshop will introduce the
mental health and fitness to study
issues that colleges need to consider.

The workshop will look at different
models of practice in the FE sector,
commended by Estyn and the Welsh
Government, and provide opportunity
for participants to discuss their current
practice with colleagues.

More information to follow.

The model has had a positive impact
within the college, allowing efficiency
savings of over £200k per year.
Success rates in the college have
improved by over 11%. Learners also
develop crucial independent learning
skills.
The model has led the college to win
an AoC Beacon Award 2014 and a
TES FE Award 2015.

It will introduce fitness to study
policies and signpost you to resources
that you can use to develop a deeper
understanding of mental health issues
and find information on best practice,
policies and procedures. The
workshop will also give you the
opportunity to discuss and find out
what other colleges think and what
they are doing to promote positive
mental health and wellbeing within
their institutions.

It will also consider a case study of how
14-19 network funding has been used
to aid the transition of more able and
talented learners from school into a
college setting.

WORKSHOPS 2
13:30 - 14:50

Workshop 2a

Workshop 2b

Workshop 2c

Support with Welsh
(for every college
practitioner)

Developing Learners’ Skills: Students as Leaders
Lessons from Canada

Managing Transition:
Implementing Change

Purpose:

Purpose:

Purpose:

Purpose:

This workshop will give delegates the
opportunity to reflect on and develop
their personal practice regarding the
embedding of the Welsh language.

The workshop will draw on the
experience of the recent visit to
Canada by ColegauCymru’s Teaching
& Learning Network.

The workshop will investigate how
developing student leaders can serve
as a sustainable model for developing
sports and physical activity in
colleges.

The ‘perfect storm’ of change to
qualifications and the curriculum in
Wales requires a whole organisation
approach.

It will look at how to plan a standard
teaching programme for post-14
learners in Wales that can offer
linguistic progression.

Its key focus will be to consider the
role of Academic Success Sessions to
support the effective development of
literacy and numeracy.

It will also investigate the benefits to
colleges and businesses of using and
promoting the Welsh language, and
identify psychology principles to
change the environment in order to
encourage more lecturers, learners
and businesses to use more Welsh.

There will also be an opportunity to
consider different approaches to
broader study and employability skills.

Led by student leaders, Sport Wales
and USW Sport, the workshop will
consider the importance and
relevance of volunteering and
sustainable workforce development;
how to develop the leadership skills of
students into a clear employability
strategy / delivery programme;
how colleges can develop a
sustainable student model, its role
and capacity.
The workshop will look at case study
examples and consider future
challenges.

Workshop 2d

This workshop aims to explore possible
approaches to plan and implement the
transition effectively. It will consider the
impact of the changes in a climate of
reduced funding. This will include
functions of planning and delivering the
new curriculum; staffing, support and
CPD; using WEST effectively to
improve quality of learning and securing
learner attainment.

